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Vision 
Where our people are resilient, healthy and safe, living together with a strong sense of community 
in a vibrant and prosperous economy.  

Mission Statement 
To be a progressive rural council committed to: 

• Caring for the welfare of our communities
• Protecting and enhancing the environment;
• Building a climate that encourages opportunities for all;
• Managing the Council’s resources in an open and accountable manner consistent with

the principles of value for money and equity.

Corporate Values 
Integrity 
We will be honest, fair and ethical in all our dealings, complying with the letter and the spirit of the 
law. We will make decisions in an unbiased, objective manner devoid of any personal interests or 
prejudices. We will treat all people with respect.  

Openness 
We will be readily accessible and will be transparent in all our dealings. We will communicate 
truthfully and regularly with our community. We will give reasons for our decisions.  

Responsiveness 
We will consult with our community and other stakeholders and be guided by their wishes. We will 
deliver on our promises.  

Quality of Service 
We will strive to provide best-practice services through continuous improvement and embracing 
new ideas and we will respond promptly to service problems.  

Principles 
Council has reviewed its guiding principles in line with the new requirements resulting from the 
Local Government reform process which are now:-  

• actively engage local communities, including through integrated planning and reporting;
• be transparent and accountable;
• recognise diverse needs and interests;
• have regard to social justice principles;
• have regard to the long term and cumulative effects of its actions on future generations;
• foster ecologically sustainable development;
• effectively manage risk;
• have regard to long term sustainability;
• work with others to secure services that are appropriate to meet local needs;
• foster continuous improvement and innovation;
• act fairly, ethically and without bias in the public interest; and
• endeavour to involve and support its staff.

HAY SHIRE COUNCIL

This is Page No 1 of the In Committee Business Paper presented to the Extraordinary meeting of the Council 11th August 2026



Hay Shire Council 
ABN: 84 075 604 155 
134 Lachlan Street    PO Box 141     HAY NSW 2711 
Telephone:  02 6990 1100      Facsimile:  02 6993 1288  
Email: mail@hay.nsw.gov.au     Website: www.hay.nsw.gov.au 

6th August 2026 

The Mayor and Councillors 
Hay Shire Council  
PO Box 141 
Hay   NSW   2711 

Ladies and Gentlemen: 

NOTICE OF EXTRAORDINARY MEETING 

I inform you that an Extraordinary meeting of Council will be held in the Council 
Chambers, Hay on 

Tuesday, 11th August to be held 1.00pm 
 in the Council Chambers. 

The agenda for the meeting is as follows: 

1. Council Prayer
2. Apologies
3. Declarations of interest
4. In Committee Reports

This meeting will be live streamed, and the link can be found at 
https://www.hay.nsw.gov.au/Inside-Hay-Shire-Council/Council-Meetings-and-Reports/Council-Meetings-Webcast 

This meeting will be audio-visually recorded and available on Council’s website within 
48 hours on completion of the Extraordinary meeting. 

Yours sincerely, 

David Webb 
General Manager 

mailto:mail@hay.nsw.gov.au
http://www.hay.nsw.gov.au/
https://www.hay.nsw.gov.au/Inside-Hay-Shire-Council/Council-Meetings-and-Reports/Council-Meetings-Webcast
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HAY SHIRE COUNCIL 
EXTRAORDINARY MEETING OF COUNCIL

11TH AUGUST 2026 

List of items entitled to be dealt with in a Closed Meeting 
Section 10A of the Local Government Act 1993 provides that all matters shall be discussed in open other than matters 
that relate to the following: - 

(a) personnel matters concerning particular individuals (other than councillors);
(b) the personal hardship of any resident or ratepayer;
(c) information that would, if disclosed, confer a commercial advantage on the person with whom the council is

conducting, or proposing to conduct, business;
(d) commercial information of a confidential nature that would, if disclosed:

(i) prejudice the commercial position of the person who supplied it, or
(ii) confer a commercial advantage on a competitor of the council, or
(iii) reveal a trade secret;

(e) information that would, if disclosed, prejudice the maintenance of law;
(f) matter affecting the security of the council, councillors, council staff or property;
(g) advice concerning litigation, or advice that otherwise would be privileged from production in legal

proceedings on the ground of legal professional privilege, and
(h) information concerning the nature and location of a place or item of Aboriginal significance on community

land.

Council or a council committee may close part of a meeting only for such portion of the debate on an item as is 
necessary to preserve confidentiality, privilege or security. The resolution closing the meeting must specify: 

• the provision of section 10A (2) of the Act under which part of the meeting is being closed,
• the matter to be discussed during the closed part of the meeting, and
• the reasons why it is being closed, including an explanation of the way in which discussion of the matter in an

open meeting would be, on balance, contrary to public interest.

Section 11 
In accordance with Section 11(2)(a)(b) of the Local Government Act 1993, access to the correspondence and reports 
relating to the items considered during the course of the Closed Session will be withheld. 

General Managers Reports: - 

IC1 – Purchase of Garbage Truck 

Reason for Confidentiality: 

IC.1 (d) commercial information of a confidential nature that would, if disclosed: 
(i) prejudice the commercial position of the person who supplied it, or
(ii) confer a commercial advantage on a competitor of the council, or
(iii) reveal a trade secret;

Further that in accordance with Section 10D it is considered that if the matters were discussed in an open Council 
meeting, it would on balance, be contrary to the public interest as its information that would if disclosed, confer a 
commercial advantage on person with whom the Council is conducting (or proposes to conduct) business. As such, 
the matter is appropriately considered in closed session under Section 10A(2)(d) of the Local Government Act 1993 

IC2 - GM Performance Review 

Reason for Confidentiality: 

IC.2 (a) personnel matters concerning particular individuals (other than councillors) 

Further that in accordance with Section 10D it is considered that if the matter were discussed in an open Council 
meeting, it would disclose information of a personal nature of an employee of Council. 
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